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Technological innovation and behavioral change in the manufacturing industry
~Taking the example of the aluminum rolling and processing business~
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Figurel Overview of hot finishing mills



[EMAABFE [oT [TRVERFMIE 7 v—7" (SIG-BTI)

M2 277 0H
Figure2 Examples of slabs
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Figure3 Rolling coils and beverage cans
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Figure 4  Technology and behavior transformation
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Figure 5 Behavioral changes due to 10T implementation
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Figure 7 Pyramidal organization
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Figure 8  Five organization models
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Figure 9 Transformation from instructions to advices
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Figure 10 Collective knowledge platform
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