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Tablel Perceptions of DX promotion in UACJ.
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Table3 Contents of the DX literacy education.
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Figurel Setup of the DX literacy education.

@ X E D HREME T

ST OHBMEMRT D, KT N—TITZHE Lk
DIFNWF a—F—%FEL, 7TV—FT 47 a3Ia=r—
varvEBALE THY—T 47 aia=r—vart
%, UTFOREEF>T-fHESEaI 2= —va R
HANDI ETHBHI6].

BB - TG e KRB 2 RIRTE D
MFOKFFHLREREZ T ILDRENTT S
HOORFHOLREREZIZ-&E ) LFEETED
FFEERAPHIL L THBAEVDGTE D
MEES ZENTED

K227V =T 47 a3a=b—varOflzErd.
IEOFALEE, BERFL TEEENMENES bR T
W5, ZIT, ZHEORTRLZDOHOFRIAR - PRI
JECCREICHEY - XT|,T DL Vol T —7F 1 723
a=—varvERWD. EORSE, ZiE ORI
EFALCHBMEAZET LN TEDLEEZTWD. lH
DHMBLPOBREEZT, BELE LTI T n
EVI)EIF AR T E BIEREOFE LV, T -
V=T N Lo TREEINTZHDOTH H[T].



BRI 10T fTEVA R 298 7 /v —7" (SIG-BTI)

ZCOMEET
L BE D
EHIE
a

RE

- —HECEATHLID
~PUTDRRFBLICHOTETRL

i-:mmﬁ!ﬁw;m ‘

R 5557

Fa—4— CREOD
RTTT

& FIOLysr
BEN

F1-5-  RfirT

-CORMBAENDU RV
*5pALERIVTIZON ? ‘

‘EAERTETLENLBLEEDS

2 THY—FT47ala=r—arof
Figure2 Examples of assertive communication.
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Figure3 Percentage of participants who voluntarily use
data utilization skills in their work.
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